Toolkit
MIGRATIONS
Beginning of July 2012, in Toledo, Spain, numerous youngsters from all over Europe gathered to
have global reflexion on Migrations. Prepared by a team made of people from 4 countries, the
seminar has been a place for testing these games you will find in this toolkit.
We hope that this toolkit will help :

- the teams of young people in rural areas to discover this issue
- the coordinators and animators of events on the thematic Migration
- the preparation team of camps, training weekend, or other events that are not
directly related to this topic but to open a window to the participants.
This toolkit contents 6 activities or games : reflexion games
Game 1

Migrants-river-crossing

Game 2

The Global Business game

Game 3

Imagine you... are a migrant!

Game 4

Take a step forward

Game 5

Can I come in?

Game 6

World café

and fun games

Have a good use of this toolkit.
Special thanks are to be done to: Claire, Veronika, Florina, Evelyn, Hugo who have been working
one year before and after the seminar.

All the best!

The 2013 MIJARC Europe Team and the staff
Lyubomir, Ania, Florian, Olivier, Yordanka, Ana.

Migrants-river-crossing
Remixed for the Seminar on Migration, from the game „Chocolade-river“
Topic Travel risks in Migrations
Aims
Time

Glass-breaking game
imagine the difficulties one can face during a migration trip.

½ hour

Group Size from 8
Preparation
Mark a playing field, approximately 5m x 10-15 m large, representing a river to cross.
Provide so many boards as participants minus 2 (8 boards for a 10-participant group). You
can take paper sheets, cartons, newspaper...
Instructions
Pursued by the police, the group has to cross the river (about 10m long) together in 15 min
maximum. They have to use the boards, which they carry at the beginning and can lay/pick up as
much as they want, to cross the river.
1.
Two members of the group have to do it blindfold (they are leaded by the group).
2.
No participant is allowed to contact or touch the river (the playing field) with any part of
their body. Only the contact to the boards is allowed.
3.
Every board needs to be in contact with one of the member all the time. If there is no contact
to a member of the group, the board sinks into the river (the facilitator takes it away).
4.
If one of the participants gets in contact with the river, he/she has to start again.
5.
The exercise is done if all participants reached the other side of the river in time.
This game is very interesting to do with the whole group, but you may also share the groups and
add a competition!
At the end, the facilitator can add informations to show the similarities with the migrants'travel, in
order to link this game to the thematic.

The Global Business Game
With this funny and interesting game, participants will get the opportunity to play a
role in the global business ! But who are they ? Let’s the game start, to discover it !
Topics Financial and material flows and Global business & Inequalities
Aims

To have an overview of the issues of global business and global exchanges

Time
Approximately 1 hour ½
Group Size
6 groups of 2 to 5 participants (from 12 to 30 participants)
Preparation
Prepare 6 tables – Print 6 rules paper (annex) and 20 000 follards (annex)
Prepare 6 envelopes with the following material :
Envelope number 1 and 2 : 2 scissors, 2 rulers, 1 compass, 1 protractor, 1 setsquare,
1 paper, 4 pen and 1000 follards
Envelope number 3 and 4 : 10 papers and 400 follards
Envelope number 5 and 6 : 4 papers, 2 pen and 200 follards
In each envelope add the rules paper (in annex). You’ll find the money created for this game in
annex.
Put each envelope on a different table.
Select one participant that will be the global demand, he/she will buy the different shapes built by
the participants after having selected really sharply the shapes.
Instructions
1.
Split the group in six groups. Each group has to choose one table with an envelope
and all the material inside it. Instead of the number they can choose another name.
2.
While all groups are created, people can open the envelop and read together the rules
paper.
3.
From now on, the game can start !
Be careful : at this step, some people can be a bit lost, asking “why we don’t have scissors, and
so on … “. The role of the facilitator is to say nothing but to tell people to read again their rules
paper.
Little by little, the game will start, and people will negotiate, communicate together and start to
build some shapes.
It’s from this step, that the role of the animator will start to be very important, as he will play the
one of global context. In this way, approximately, every ten minutes, some events will occurs.
Participants will be aware of this events before the game start. Here are some proposal, but you
can also create others :
Because of a special interest from the global demand on rectangle and circle, their
price is increasing of 50%. Circle is now bought 750 follards and rectangle 450 follards.
A study office informs us that some new natural ressources have been discovered in
groups 5 and 6, so they all receive 2 additionnal papers
A huge earthquake happen in group 5. All shapes built so far are destroyed !
Debriefing and evaluation
It’s the most important step in the game as the participants have to get out of their role, make a

check and react about what they have just experienced. The aim is to compare the simulated and the
real world (situations, events, behaviours).
Thus, for instance, to which country each group can refer ?
The owners of envelopes 1 and 2 are similar to rich countries (United States, Japan, France), those
of envelopes 3 and 4 are developing countries (India, Brazil), owners of envelopes 5 and 6
represents “poor” countries such as Birmania, Tanzania, Bolivia.
Tips for the facilitator
Prepare well the different events
Be aware of the situation during the game !
It’s naturally better to live this game once before animating it.

This game has been adopted from a French one, you can find it here :
http://www.starting-block.org/phocadownload/jeu%20commerce%20mondial.pdf

Imagine you … are a migrant
We often hear about migration … maybe you have already experienced it,
maybe not. Let’s imagine the life of somebody else …
Topic Migration and stereotypes
Aims
Time

Imagine the life of a migrant
Work on the basic knowledge of participants about migration

½ hour

Group Size
From 3 to 12 participants (but several person can have the same picture or we can do the
activity with others pictures) + 1 facilitator
Preparation
Print the different photos (one per participant) and lay them on the floor
On a flip-chart, write the different questions (see below)
For each participant, prepare a paper and a pen
Instructions
Tell the participants to choose one picture
6.
Each participant has to imagine the life of the migrant on the picture. To help them,
they have to answer different questions: Where am I? From where am I coming? Why did I
leave my original country? How was my trip? How did I settle? They have approximately 20
minutes to imagine this life …
7.
5 minutes before the end of the preparation by the participants, tell them that they’ll
have to share the life to the others … on a free way!
Debriefing and evaluation
Every participant presents shortly (about 2 minutes) the life of his/her migrant. Other
participants can ask one or two questions …
The facilitator will do a conclusion about the different situations described and can focus on
a specific topic, depending on the topic.
Tips for the facilitator
You can choose some pictures for which you get the context. In this way, you can
add information about the migrant …
Go through the room during the preparation … And ask participants shortly, to help
them being creative
To help you for the conclusion, you can take notes during the presentation with some
criteria : country/ causes / motivations / feelings / the trip / the arrival / the departure / the
policial aspects / the kind of migrations …
Variations
For participants not confident with writing, they can draw around the paper. For that,
glue, scissors and pen must be available!

Take a step forward
This game comes from : Manual on Human Rights Education with Young People- Council of Europe

"Everything flows from the rights of the others
and my never-ending duty to respect them".
Emmanuel Lévinas
Topic : Discrimination and Xenophobia, Poverty, General human rights
Group size 10 – 30 participants
Time 60 minutes
Overview
We are all equal, but some are more equal than others. In this activity , participants
experience what it is like to be someone else in their society. The issues addressed include:
–
Social inequality being often a source of discrimination and exclusion
–
Empathy and its limits.
Objectives
–
To promote empathy with others who are different
–
To raise awareness about the inequality of opportunities in society
–
To foster an understanding of possible personal consequences of belonging to certain social
minorities or cultural groups
Material
Role cards , an open space (a corridor, large room or outdoors) , Tape or CD player and
soft/relaxing music
Preparation
–
Read the activity carefully. Review the list of “situations and events” and adapt it to the
group that you are working with.
–
Make the role cards, one per participant. Copy the (adapted) sheet either by hand or on a
photocopier, cut out the strips and fold them over.
Instructions
1.
Create a calm atmosphere with some soft background music. Alternatively, ask the
participants for silence.
2.
Hand out the role cards at random, one to each participant. Tell them to keep it to themselves
and not to show it to anyone else.
3.
Invite them to sit down (preferably on the floor) and to read their role card.
4.
Now ask them to begin to get into role. To help, read out some of the following questions,
pausing after each one, to give people time to reflect and build up a picture of themselves and their
lives:
–
What was your childhood like? What sort of house did you live in? What kind of games did
you play? What sort of work did your parents do?
–
What is your everyday life like now? Where do you socialise? What do you do in the
morning, in the afternoon, in the evening?
–
What sort of lifestyle do you have? Where do you live? How much money do you earn each
month? What do you do in your leisure time? What you do in your holidays?
–
What excites you and what are you afraid of?

5.
Now ask people to remain absolutely silent as they line up beside each other (like on a
starting line)
6.
Tell the participants that you are going to read out a list of situations or events. Every time
that they can answer “yes” to the statement, they should take a step forward. Otherwise, they should
stay where they are and not move.
7.
Read out the situations one at a time. Pause for a while between each statement to allow
people time to step forward and to look around to take note of their positions relative to each other.
8.
At the end invite everyone to take note of their final positions. Then give them a couple of
minutes to come out of role before debriefing in plenary.
Debriefing and evaluation
Start by asking participants about what happened and how they feel about the activity and
then go on to talk about the issues raised and what they learnt.
1.
How did people feel stepping forward - or not?
2.
For those who stepped forward often, at what point did they begin to notice that others were
not moving as fast as they were?
3.
Did anyone feel that there were moments when their basic human rights were being ignored?
4.
Can people guess each other’s roles? (Let people reveal their roles during this part of the
discussion)
5.
How easy or difficult was it to play the different roles? How did they imagine what the
person they were playing was like?
6.
Does the exercise mirror society in some way? How?
7.
Which human rights are at stake for each of the roles? Could anyone say that their human
rights were not being respected or that they did not have access to them?
8.
What first steps could be taken to address the inequalities in society?
Tips for facilitators
If you do this activity outdoors, make sure that the participants can hear you, especially if
you are doing it with a large group! You may need to use your co-facilitators to relay the statements.
In the imagining phase at the beginning, it is possible that some participants may say that
they know little about the life of the person they have to role-play. Tell them, this does not matter
especially, and that they should use their imagination and to do it as best they can.
The power of this activity lies in the impact of actually seeing the distance increasing
between the participants, especially at the end when there should be a big distance between those
that stepped forward often and those who did not. To enhance the impact, it is important that you
adjust the roles to reflect the realities of the participants’ own lives. As you do so, be sure you adapt
the roles so that only a minimum of people can take steps forward (i.e. can answer “yes”). This also
applies if you have a large group and have to devise more roles.
During the debriefing and evaluation it is important to explore how participants knew about
the character whose role they had to play. Was it through personal experience or through other
sources of information (news, books, and jokes)? Are they sure the information and the images they
have of the characters are reliable? In this way you can introduce how stereotypes and prejudice
work.
This activity is particularly relevant to making links between the different generations of
rights (civil/political and social/economic/cultural rights) and the access to them. The problems of
poverty and social exclusion are not only a problem of formal rights – although the latter also exists
for refugees and asylum-seekers for example. The problem is very often a matter of effective access
to those rights.

Variations
One way to get more ideas on the table and to deepen participants’ understanding is to work
first in small groups and then to get them to share their ideas in plenary. Having co-facilitators is
almost essential if you do this. Try this method by taking the second part of the debriefing - after
each role has been revealed - in smaller groups. Ask people to explore who in their society has
fewer, and who has more, chances or opportunities, and what first steps can and should be taken to
address the inequalities. Alternatively, ask people to take one of the characters and ask what could
be done, i.e. what duties and responsibilities they themselves, the community and the government
have towards this person.
Suggestions for follow-up
Depending on the social context you work in, you may want to invite representatives from
advocacy groups for certain cultural or social minorities to talk to the group. Find out from them
what issues they are currently fighting for and how you and young people can help. Such a face-toface meeting would also be an opportunity to address or review some of the prejudices or
stereotyping that came out during the discussion.
Ideas for action
Take up the ideas from the follow-up. Follow through how you and young people can help groups
and organisations working with cultural or social minorities, and turn the ideas into practice.

HANDOUTS
Role cards

Can I come in ?
This game comes from : Manual on Human Rights Education with Young People
– Council of Europe

Refugee go home! He would if he could. ..
Themes Human Security, Discrimination and Xenophobia, Peace and Violence
Group size 6 - 20
Time 60 minutes
Overview
This is a role-play about a group of refugees trying to escape to another country. It addresses:
–
The plight of refugees
–
The social and economic arguments for giving and denying asylum
Objectives
–
To develop knowledge and understanding about refugees and their rights
–
To understand the arguments for giving and denying refugees entry into a country
–
To promote solidarity with people who are suddenly forced to flee their homes.
Materials
Role cards , Chalk and/or furniture to create the border crossing post , Pens , Paper
Preparation
–
Copy one information sheet per participant
–
Copy the role cards, one for each immigration officer, refugee and observer
–
Set the scene for the role-play. For example, draw a line on the floor to represent a border or
arrange furniture to make a physical frontier with a gap for the check post. Use a table to serve as a
counter in the immigration office and make signs for the immigration office about entry and
customs regulations, etc.
Instructions
1.
Explain that this is a role-play about a group of refugees fleeing their homeland who wish to
enter another country in search of safety.
2.
Start with a brainstorm to find out what people know about refugees. Write the points on a
large sheet of paper or flipchart paper to refer to in the discussion later.
3.
Show people the set-up in the room and read out the following text. “It is a dark, cold and
wet night on the border between X and Y. A large number of refugees have arrived, fleeing from the
war in X. They want to cross into Y. They are hungry, tired and cold. They have little money, and no
documents except their passports. The immigration officials from country Y have different points of
view - some want to allow the refugees to cross, but others don’t. The refugees are desperate, and
use several arguments to try to persuade the immigration officials.”
4.
Divide the participants into equal groups. One group to represent the refugees from country
X, the second group to represent the immigration officers in country Y and the third group to be
observers.
5.
Tell the “refugees” and the “immigration officers” to work out a role for each person and
what their arguments will be. Distribute the handouts and give them fifteen minutes to prepare.
6.
Start the role-play. Use your own judgement about when to stop, but about ten minutes

should be long enough.
7.

Give the observers five minutes to prepare their feedback.

Debriefing and Evaluation
Start by asking the observers to give general feedback on the role-play. Then get comments
from the players about how it felt to be a refugee or an immigration officer and then move on
to a general discussion about the issues and what people learnt.
–
How fair was the treatment of the refugees?
–
Refugees have a right to protection under Article 14 of the Universal Declaration of Human
Rights and under the 1951 Convention Relating to the Status of Refugees. Were the refugees given
their right to protection? Why/why not?
–
Should a country have the right to turn refugees away?
–
Would you do this yourself if you were an immigration officer? What if you knew they
faced death in their own country?
–
What sorts of problems do refugees face once inside your country?
–
What should be done to solve some of the problems of acceptance faced by refugees?
–
Are there any Internally Displaced Persons in your country? Or in a neighbouring country?
–
What can and should be done to stop people becoming refugees in the first place?
Tips for the facilitator
–
Use the brainstorm to ascertain how much people already know about why there are
refugees, what causes people to flee their homeland, and where they come from and the countries
that they go to. This will help you decide how to guide the debriefing and evaluation, and what
additional information you may need to provide at that stage.
–
Think about what to do if someone in the group is a refugee. Perhaps, they should not be in
the group role-playing the refugees in case they have painful memories of the experience.
–
The three groups do not have to be equal. You may, for instance, choose to have only three
or four observers and let the rest of the group be active role-players.
–
You may wish to give the observers copies of the further information so that they can inform
themselves of the rights of refugees while the rest are preparing for the role-play.
–
The scene is set on a dark, cold and wet night. So why not turn off the lights and open the
windows when you do the role-play? To add to the refugees’ confusion, you could make the signs at
the border in a foreign (or invented) language. Remember to brief the immigration officials in group
2 about what the signs say!
Note: This activity was adapted from First Steps: A Manual for starting human rights education,
Amnesty International, London, 1997. The quote, “Refugee go home! He would if he could”
was a slogan used in an UNHCR campaign.
Variations
Run the role-play again, but let immigration officers and the refugees swap parts. The
observers should now have the additional task of noting any differences between the first and the
second role-plays, especially those that resulted in a higher protection of the refugees’ rights.
Do a follow-on role-play involving an official team sent by UNHCR to help the refugees
from country X.
A school class may like to carry on with the topic by researching information about the role
of UNHCR (www.unhcr.ch) and then writing an “official report” including the following points:
–
Those arguments which persuaded the immigration officers to let the refugees in
–
Any inappropriate behaviour by the immigration officers
–
Recommendations for what country Y should do to protect the rights of the refugees.

Suggestions for follow-up
Find out more about refugees in your country, especially about the realities of their daily
lives. Participants could contact a local refugee association and interview workers and refugees.
Ideas for action
Make contact with a local or national organisation that works for refugees who are sheltering
in your country and see what you can do to support them. For example, they may need people to
help gather essential items and deliver them to refugees.
Further Information
Every year millions of people have to leave their homes, and often their countries, because
of persecution or war. These people become refugees. They nearly always have to move suddenly
and leave most of their possessions behind. In the move families often get separated. Many refugees
are never able to return to their homes.
Most refugees seek safety in a neighbouring country, arriving in large numbers at a time
(called a mass influx). Other refugees have to travel great distances to find safety and arrive at
airports and seaports far from their native land.
In 1951, the United Nations adopted the Convention Relating to the Status of Refugees to
which more than half of the countries in the world have now signed up. There is a United
Nations High Commission for Refugees (UNHCR), which oversees the implementation of the
convention and assists refugees, mainly with humanitarian aid.
According to the Convention, a refugee is someone who has left their country and is unable
to return because of a real fear of being persecuted because of their race, religion, nationality,
membership of a particular social group, or political opinion. The main protection that a refugee
must have is the right not to be returned to their country where they can risk persecution or death
(right of non-refoulement). This also applies if a government wants to send a refugee to a third
country from which the refugee might be sent home.
Governments have the duty to hear the claim of a refugee who wants to find safety (seek
asylum) in their country. This principle applies to all states, whether or not they are party to the
1951 Convention. The 1951 Convention also says that refugees should be free from discrimination
and should receive their full rights in the country where they go to be safe.
However, countries disagree about who a “genuine” refugee is; rich countries often say that
refugees are not victims of oppression, but that they only want a better standard of living. They call
them “economic migrants”. Governments often argue that refugees’ fears are exaggerated or untrue.
KEY DATE : 20 June - World Refugee Day
Number of refugees worldwide
Region (at 1st January 2000)

Refugees

Africa

3 523 250

Asia

4 781 750

Europe

2 608 308

Latin America & the Caribbean

61 200

North America

636 300

Oceania

64 500

Total

11 675 380

Source: Refugees by numbers, 2000 Edition, UNHCR Publications.

Origin of Major Refugee Populations in 1999
Country of Origin

Main Countries of Asylum

Refugees

Where do they come from?

Where do they go?

Afghanistan

Iran/Pakistan/India

2 562 000

Iraq

Iran/Saudi Arabia/Syria

572 500

Burundi

Tanzania/D. R. Congo

525 700

Sierra Leone

Guinea/Liberia/Gambia

487 200

Somalia

Ethiopia/Kenya/Yemen/Djibouti

451 600

Bosnia-Herzogovina

Yugoslavia/ Croatia/Slovenia

448 700

Angola

Zambia/ D. R. Congo/ Congo

350 600

Croatia

Yugoslavia/Bosnia-Herzegovina

340 400

Source: Refugees by numbers, 2000 . Edition, UNHCR . Publications.

Internally Displaced Persons (IDPs)
Not every person who has been forced to flee his/her home moves to another country; these are
called internally displaced persons (IDPs).The IDPs are the fastest growing group of displaced
persons in the world. In Europe the number of IDPs (3 252 300) is higher than the number of
refugees (2 608 380), with major concentrations in Bosnia-Herzegovina and countries of the former
Soviet Union.Unlike refugees, they are not protected by international law nor are they eligible to
receive many types of aid. A widespread international debate has been launched on how best to help
all IDPs and who should be responsible for their well- being. The UNHCR provides assistance to
some groups of IDPs upon request of the Secretary General of the United Nations.

The World Café
Drawing on seven integrated design principles, the World Café methodology
is a simple, effective, and flexible format for hosting large group dialogue.
World Café can be modified to meet a wide variety of needs. Specifics of context, numbers, purpose,
location, and other circumstances are factored into each event's unique invitation, design, and
question choice, but the following five components comprise the basic model:
Topic Migration and stereotypes
Aims

Discuss the topic from general questions in a smooth atmosphere

Time

from ½ hour to the time you have!

Group Size

From 4, but it becomes interesting beyond 10 people.

Preparation
Tables, chairs, drinks, bar, … all items that could make the participants feel like in a café.
Instructions
1) Setting: Create a "special" environment, most often modelled like a café, i.e. small round
tables covered with a chequered tablecloth, butcher block paper, colour pens, a vase of
flowers, and optional "talking stick" item. There should be four chairs at each table. Drinks
may also be provided.
2) Welcome and Introduction: The host begins with a warm welcome and an introduction to
the World Café process, setting the context, sharing the Cafe Etiquette, and putting
participants at ease.
3) Small Group Rounds: The process begins with the first of three or more twenty minute
rounds of conversation for the small group seated around a table. At the end of the twenty
minutes, each member of the group moves to a different new table. They may or may not
choose to leave one person as the "table host" for the next round, who welcomes the next
group and briefly fills them in on what happened in the previous round.
4) Questions: each round is prefaced with a question designed for the specific context and
desired purpose of the session. The same questions can be used for more than one round, or
they can be built upon each other to focus the conversation or guide its direction.
5) Harvest: After the small groups (and/or in between rounds, as desired) individuals are
invited to share insights or other results from their conversations with the rest of the large
group. These results are reflected visually in a variety of ways, most often using graphic
recorders in the front of the room.1
Questions about migration and migrants as vulnerable people may be:
1.
What makes people vulnerable?
2.
How do people in your society treat other vulnerable people?
3.
Why aren't people aware of the vulnerabilities of migrants?
(It is important that every participant knows, what the term “vulnerable people” means!)
1

http://www.theworldcafe.com/method.html

