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INTRODUCTION

Whywasthis publicationcreated?

The present publication was created by young people from Europein their attempt to explore the
complex causesof youth unemployment,to discover some solutions that have demonstrated their
effectivenessn Eurgpeancountriesandto developtogethertools that youth workerscoulduseto raise
awarenes®n the problemscausedby youth unemploymentor to fight againstt.

Howwasit created?

Thepublicationis theresult of alongerprocesghat beganin January2015when MIJARC Europstarted
to implementits AnnualWork Planwith the financial support of the Councilof Europe,through the
EuropeanYouh Foundation.The Annualwork planincludedtwo international activities:a seminarand
a training course,a selies of local training coursesand the publicationof two magazins on the topic
of youth unemployment- "Info Europe"magazine Theresearchinto the topic wasdone by a group of
six youngpeoplewho volunteeredto be part of the Think Tank- a groupthat preparedand facilitated
the first international activity - of the seminar"LETUSIN - Keepingthe faith in youth". During the
seminar the participantstalked about youth unemploymentin their countries,exploredthe realities of
youth in Europe and came up with three tools that could be used at regional, national and
Europeanlevel to change the situation with the employment of youth people. The tools they
developedwere discussedand further developedduring the next international activity - the training
course "Letme leadyou(th)to success"- during which other young people focused specificallyon
what are the biggest problems causedby youth unemploymentand how they could be tackled.
They also explored projects, programmes, initiatives and ideas from their country that brought
positive changesfor youngpeople lookingfor jobs.

Whatwill you findhere?

In this publicationyou will find three sectionsfocusingon good practices andtoolsto fight againstyouth

unemployment.Thefirst sectioncontainsone exampleof a good practiceimplementedin a European
country that was chosenby participantsfrom that particular country as an exampleof a measureor

project that contributedto improvingthe situation of youngpeople.In the secondsectionyou will find

the three tools developedby the participantsat the international seminar,while in the third section
you will find thetools developed during thénternationaltrainingcourse.

We encourageyouto explorethe goodpracticesand thetools andto choosethosethat you thinkarethe
most suitablefor your local,regionalor nationalreality.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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GOOD PRACTICESCOLLECTEDBY THE PARTICIPANTSTO THE
INTERNATIONALRAININGCOURSELETMELEADYOU(TH)TO SUCCESS"

CONSEIL DE L'EUROPE

In this sectionwe have included nine examplesof good practicein the field of youth unemployment
from nine different European countries (Armenia, Austria, Belgium, Bulgaria, France, Germany,
Macedonia,Romania,Turkey). Theyvere selectedby participantsfrom eachparticularcountry and each
onetriesto explainin a short and simpleway what the good practiceis about, who implementedit and
why the participants thought this was a good practice. The aim was to show how youth
unemployment was approachedin each ofthe nine countriesand what is the perceptionthat young
people have on the measuresprojectsor programmesthat have been implementedn their country.
We cannot clainthat theseare the best practicesthere are in these nine countries,but they aregood
examplesthat youngpeople perceiveas effective when it comesto reducingyouth unemploymentin
their countries.

COLLECTION OFGOODPRACTICES

TRAININGCOURSEO15- Letme leadyou(th) to success
Country: ARMENIA

OrganisationFEDERATIONOFYOUTH A FyCA
CLUBSOFARMENIA
Title of thegoodpractice:ART(ArmenianRural Tours)
Selectedby Mkhitaryan Atomand AvetisyanAstghik
WHAT?
2 A0K (KS &dzLJLI2 NI 2F GKS ! N¥YSyAly tNBaARSyoOoez cC,/
youth initiatives. During the TC a number of new initiatives pject groups were formed. One of them was
project group ART 12 RS@OSt 2L) NUzNI € G2dzZNRAAY AY | N¥YSYAlF @ ¢ K¢
different villages and interesting tours for foreigners and youth from other regions. People got money fr
their parents or used their own savings to renovate a room in their house. Some of them applied for loans as

there are state programmes supporting stans.

WHO?

The initiative was implemented by the number of young people from different regionsYoSAf A I ® b S &
were opened, websites were created, touristic guides were published.

WHY?

Thiswas an exampleof good practicebecauseit wasinitiated by youngpeoplebasedon their needs.It

was developedin different regionsand becomesa network of local initiatives. About 10 young people

now havetheir own smallbusinesses (afte2 years).

. @ UKS &adzZlJ2 NI o¢/ Qa FyR O2dzyaStAy3ao 2F 2dzNJ 2NH
initiatives is created.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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COLLECTION OFGOODPRACTICES
TRAININGCOURBE2015- Letme lead you(th) to success

Country: AUSTRIA
Organisationt AND JUGENDAUSTRIA

Title of thegoodpractice:Polytechnicschool

Selectedby Allram Danielaand TschuschnigdChristineTheresa

WHAT?

In Austria,youngpeoplehaveto goto schoolfor 9 yearsin total. After eight yearsof schoolingyou can
choose between two different kinds of schooling: high school and polytechnic school. The
polytechnicschoolis a 1-yearschoolbetween secondaryschooland doing an apprenticeship.Thisis a
special kind of school - PolytechnicSchool- during which you can get information about different
areas:tourism, technicaljobs or office jobs. Youcango on one-weekinternshipsto get a feelingof how
doinga certainjob would feel. Thisis a practicalschool,whereyou alsolearn socialskills.It isin contact
with enterprisesand respondsto their employmentneeds.lt is alsofor those who don't know what to
do after schoolandthis waythey canget anidea.

WHO?
It's an Austrianschooltype, which is very rare in Europe. It hasbeenimplementedby the Ministry of
Education fodecades.

WHY?

Thiswas an exampleof good practice becauseit helpsadolescentdmostly 14-yearsolds)to get social
skillsandtechnicalskillsin the areathey want to work afterwards. It preparesyoungpeoplefor gettinga
job especiallyin rural areas.Theteachersthere are really dedicatedto makingsurethat everyonegets
an apprenticeship afterwards.

COLLECTION OFGOODPRACTICES
TRAINING&COURSEO15- Letme leadyou(th) to success
Country. BELGIUM

OrganisationKLJ

Title of the goodpractice:Internshipsfor youngpeople

Selectedby VermeullenDavid

WHAT?
Whena youngpersonstudiesat schoolthey haveto do one or more internships.Theschoolhasto look
to the companyandto the studentif the internshipis goingwell. If a companyacceptsa youngperson

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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as in intern, the companywill pay smaller taxesthan it would pay for somebodythat had worked
before. The governmentgives extra money to the companywhen they accept somebodythat just
finished school. The company can choseto give a permanent contract or a short time/ temporary
contract. Theycanonly give a temporary contract for maximumone year. After that yearthey haveto
offer the worker a permanentcontract. If somebodyhas a permanentcontract, the chancethey that
personwill get fired is lower the companywould haveto pay 3 times the monthly wageof that person
to him/her.

CONSEIL DE L'EUROPE

WHO?
TheMinistry of Labour

WHY?

In most companiesyou have peoplethat do physicalwork and peoplethat do computerwork. Youhave
companiesvhere the peopledoingthe physicalwork are between 18 and 40 (becausesomebodyyoung
hasmore physicalpower) and where the computerworkers are between 40 and 67. When somebody
goeson pension, a physicalworker has the chanceto work behind a computer becausehe has the

experienceand it is lesshard for the body. It is cheaperfor the companyto do this becausethey don't

haveto fire anybody,they already know the worker well and they can accepta new young physical
worker. Inthis way a new generationof workersstarts.

COLLECTION OFGOODPRACTICES
TRAININ&EOURSEO15- Letme leadyou(th) to success §

—
Country: BULGARIA iy
OrganisationYMDRAB

Title of the goodpractice:Supportfor entaprising people
Selectedby CharakchievaZaharievaMariyana, AdamovaPersensk&velinand DodevYonko

WHAT?

The main project aim wasto promote entrepreneurshipand to support enterprisingpeople to launch
and develop theibwn business.

The targetgroud Ay Of dzZRSR Fff dzySYLJX 28 SR LIJS2L)X S NXIAaA0SNEBF
over the country, including unemployed young people and others who want to start their own business
and develop a business plan and/or marketing strategy.

Theprojed helpedmanyunemployedpeoplewho havea clearidea, desireandwillingnessto start their

own business.Each participant goes through three project phases.Firstly, the unemployed persons
were provided with appropriate vocationaltraining accordingto their personal businessidea. They
gained useful knowledgeand skills for starting and managingtheir business.Secondly professionals
helpedthem to developtheir businessplan in detail. Finallya funding for eachpersonalbusinessplan

wasprovidedby the project budget.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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WHQO?

This project was implemented in 2014 in Bulgariaby the "Labour office" directorates all over the
country. The funding was provided by the EU Operational Programme "Development of Human
Resources"The project allows 50 000 unempbyed peopleto be includedin training for acquisitionof
entrepreneurialskills,to obtain advicefor the final preparationof a businesplanandto start their own
business.

WHY?
In my opinionthis isagoodpracticein fighting youthunemploymentbecause:

1 It hasapersonalapproachy it takesinto accountthe businessdeaof eachpersonseparately;

1 It providesa complexsupporting¢ vocationaltraining, practicaland managemenskills,detailed
businessplan accordingto your personalpoint of view, and finally, funding to start your own
business;

Verysimpleandeasyapplicationg the form is simple;
Sustainability; eachparticipantmusthire at leastone workerfor oneyear.

= =

COLLECTION OFGOODPRACTICES
TRAININGCOURSEO15- Letme leadyou(th) to success
Country:FRANCE .o

OrganisationMRJC ;,\"\
Title of the goodpractice:Employeesinder 30 3

Q
Selectedby Gaillard Céline,Baussorfrancoisand CesbronThomas MRJC

WHAT?

¢KS 3I22R LN} OGAOS A& |OhGdzZtt& | NHzZ S ®heuid&r80 awWwW/ Q
8SIFENER 2fR® 9@SNER O2yiGNIOG KlFa (G2 fFrad o &@SFENEROD ¢
organization. It means that the employees are not chosen because of their degrees or experiences but
because people believe they are ahdedo the job (invested, motivated, they believe in the project).

WHO?
TheMRJC hafixedthe rule for its own functioning.

WHY?

We alwayswant people to have a lot of degreesor experienceto give them a job. With this good
practice,we showthat we trust people evenif they are 20 yearsold and have no diploma. We accept
that the job they will get will be their first job experienceand we want to provideit to youngpeople.

Theywill learnalot. Ajob hasto be atraining.

alye 27F awW/ Q¥eed bidde @d Raiirams & YimdfaBother job after this 3 years working
experience.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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COLLECTION OFGOODPRACTICE
TRAININGCOURSEO15- Letme leadyou(th) to success P KLJB
Country. GERMANY @ =
OrganisationKLJB

Title of the goodpractice:Pre professionapreparationyear
Selectedy Koglmeie Tanja,OrdowskiDanielaand Rudingsdorfedohannes

WHAT?

Thegoodpracticeis thatpeoplewho do not find a job after finishingschoolare not seenasunemployed
but get the chanceto find their professionafield, in whichthey canachievetheir potential. After doing
this preparationyear, they alsoknow far more about their own interestsand skillsand are more easily
able to find a job, having sometimesalready made a good impressionon entrepreneursduring their
internships.

The youngsters who déhi FAYR Fy FLIINBYGAOSAKALI Oy @2 dzy G NJ
offer these preparation years. During this year they get trainings in how to represent themselves and
information on which rights they have as soon as they start working.nguhe year, they also have so

Ottt SR al2LIA0O o6FlaSR dzyAda¢eé¢s gKAOK YSlIya GKIFIG GKS
There are three of these units: technical and manual professions, social professions and clerical
professions. As long d@isey are in school (about 2 months) they learn skills in the specific area taught by
advisors in this areas (often entrepreneurs) and afterwards they are sent into an internship in this area.
During the internship, the youngsters are led by pedagogues fio#ir school. So they are already
introduced into the world of work and can gain their first professional experience. Also they have the
chance to make a good impression in enterprises which can be future employers forttheraim of this

practice is tanake the young people aware of their own skills and get them in touch with the professional

world. The practice can also be used for people who are out of work for a long time and now need to
reorientate themselves on the labour market.

WHQO?

This practice was implemented by professional schools, mostly funded by the Catholic Church
(KatholischeJugendfiirsorge)n cooperation with local enterprises, mostly SMEs,who desperately
searchfor trainees,especiallyin manualand technicaprofessions.

WHY?

We considerthis a good practiceasit bridgesgapsin which youngstersare unemployed.It avoidsalso
gapsin their CVsand givesthem at the sametime the chanceto set their orientation and gain first
professionalexperience.lt is successfuin fighting youth unemploymentas it brings young people in
touch with employersand offers them the chanceto presentthemselvesin internshipswithout being
exploited.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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COLLECTION OFGOODPRACTICE
TRAININGCOURSEO15- Letme lead you(th) to success Center for

Rural

Country: F.Y.R.O.MACEDONIA Developmen
OrganisationCentrefor RuralDevelopmenBUJRUM

Title of thegoodpractice:Startingyour own business

Fon

Selectedby TasikjAleksandraand TasikjEmilija

WHAT?

The aim of this good practiceis to supportyoungpeople who havethe desireand the visionto open
their own businesslt offers free trainings,advisoryand financialsupport in order to makeit easierto
implementtheir business idea.

Who canuseit ? Everyondhat isunemployedand registeredn the ESA (Employmei&erviceAgency).

Participationin this program beginswith overall knowledgeof entrepreneurship.Dependingon their
needs,candidateshavethe possibilityto take part to trainingsin order to learn entrepreneurshipand
how to make good business plans with all costs covered by the government After that,
candidatesreceiveadvisoryand financialsupportfor the registrationof their businessand for ordering
the materials thatare needed.

WHQO?
Thiswasa project thatwasimplemented bythe governmentthe ESAandsupported bythe UNDP.

WHY?
It wasa good practicebecauset hashelped reduceyouth unemployment. Theseare someresultsfrom
previousyearswith the numberof peoplewho got employed.

Year 2007 2008 2009 2010 2011 2012 Total
Women 142 238 319 343 33 329 1705 |

Men 417 404 585 607 616 571 3200

Total 559 642 904 950 950 900 4905

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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COLLECTION OFGOODPRACTICE
TRAININGCOURSEO15- Letme leadyou(th) to success

Country: ROMANIA ‘:.'::‘:.‘::;: o
OrganisationAPSD-Agenda21

Title of the goodpractice:Guarantedor youth2014 1 2015
Selectedby TataruAndreeaMirela and MireaGeorgian

WHAT?

"Guarantee for youth 2014 Hnmp é Aa F J2GSNYYSydatft LINRPAIANF YZ
designed to facilitate the integration of young people aged between 16 and 24 in the labor arket
taking into account that the level of youth unemployment in August 2015 was 18,31% (according to the
data of the National Agency of the Labor Force). The design of the initiative consists of three major
steps: career advice registration ¢ enrolment. Itimplies financial support for internships (funding
possibilities of mobility or grants for employers). Also, the employer who maintains the working place
for more than 18 months is exempted from paying the contribution for unemployment for 24 months
and receives 200 euro and 500 RON (Romanian currency) for each employee from the target group. The
employers involved in the program receive monthly 250 euro and 300 RON (Romanian curreney) for 1
year apprenticeships and 300 euro + 750 RON (Romanian Curfenspgecialized trainings. The main

aim of the program is to ensure to all the young people under 25 who lose their jobs or do not find any
job after finishing their studies, receive in 4 months following the registration in the agencies for
employment, asatisfactory employment/ education/ internship offer.

WHQO?

This initiative is implemented by the Ministry of Labor, Family, Social Protection and Elderlyand
supported bylocal County Agenciesf EmploymentOtherimportant actorsinvolvedin this initiativeare
the following: Ministry of Education Ministry of Naional Education Ministry of RegionaDevelopment
and PublicAdministration,Ministry of Youthand Sport, Ministry of EuropeanFunds,Ministry of Foreign
Affairs, Ministry of Agricultureand RuralDevelopmentMinistry of Financesnationalinstitutions, NGOs,
trade unionsand companies.

WHY?

This initiative is very welcomed in Romania because it facilitates the cooperation of several stakeholders
in order to tackle the youth unemployment issue at national level. Thus, eatchepasf this initiative
GF1Sa GKS NBalLRyaAroAtAde G2 AYLNR@S GKS JjdzZ tAde
improve the labor market and the economy by giving its support in the creation of job opportunities and,
on the other hand, raltinationals receive subventions and support from the state to hire inexperienced
young people. Receiving financial support from the state to hire and train young people is another
advantage of this initiative, taking into account that educating youngpfgemeans an investment in
efficient human resources, which can decrease the gap between the information received by young
people in higher education institutions and the expectations of the employers. Last but not least, this
initiative may have good re#ts on the long term both for the state and for the companies.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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COLLECTION OFGOODPRACTICE
TRAININGCOURSEO15- Letme lead you(th) to success

Country. TURKEY
OrganisationSystem& Generation

Title of the goodpractice:Dad sendmeto school

system generation

Selectedby BalyurekOnur

WHAT?

2007 - Campaign'Dad, send me to school" - encouraginggirls from EasternTurkeyto go to school,
becausdn this part of Turkey young girlare forced to marrybeforethey are 15 or they canonly work in
agriculture. Technical schools and companies work together because the labour market needs
specialized workerand not office workers.

WHO?

Thiscampaignis developedby DoganMedia group with the support of individualsand other leading
companiesin Turkey. The good practice can be implemented by social organizations,governmental
institutions or localgroups.

WHY?

Theinequality betweengirls and boysin EasternTurkeyis considerablyhighwhen it comesto goingto
school.Thereforeit causesig socialproblemssincegirls do not have enoughaccessand equalchances
to improve themselves and their identity. It is good becausethe result of this campaigncontributesto
improving boththe personalandsocialwellfare.It opensanewwayto dealwith such conflicin society.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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TOOLSDEVH. OPEDDURINGTHEINTERNATIONAL SEMINARLETUSIN -
KEEPINGIHEFAITHIN YOUTH)"

CONSEIL DE L'EUROPE

LET USIN TOOLSANDIDEAS
kel  SEMINARO1S5- Letusin - Keepingthe faith in you(th)

"’ Title of the tool: POSITIONPAPER

Developedy the participantsto the International Seminar

Letusin! Keepthe faith in youth!

Abstract: MIJAREuropeas faith-basedyouth organisation,activein rural areas,asksfor more activity
in Europeanpoliciesagainstyouth unemployment.Currentmeasuresaken at Europeanlevel are much
too basic. Involving also quality measures against exploitation and fighting precarious working
conditionsfor youngstershasto be the aim of a future Europeanpolicy, alsotaking a glanceon the
responsibilityof the Churchand empoweringrural youth. Therefore the EUhasto providefinancialand
material supportfor not losing generation®f youngEuropeans.

Young, well educated, but jobless. This is a reality young people in Europe have to face at the moment.

t 2t AGAOAlYya &aLISIF]1 |t NBIFRe | 02defyoung pedp anter Z6SayeS NI (i A
currently unemployed in the EU and not any eager action as in the financial crisis for the banks was
started. Banks were funded generously by the EU with 455 billion Ebuighe youth was left behingl

2 KSy gAtft GKS GAYS 02 Y SthdlydungBurgpdans? Mpred drBavel doiyhtér 3 S a ¢
FdzidzZNBE Ay 9dzNR LIS a2YSUOKAYy3 Kra (2 OKFry3aSed 2A0K
presenting its demands in the sections of economy, education, geography, discrimination and its
postulations on e Church.

See

Economic

We asMIJAREuropeseethat youth unemploymentis much higherthan the generalunemploymentin
most of the Europeancountries.For a majority of youngstersworking conditionsare not stable. They

! Eurostat: Youthunemploymentstatistics Accessiblat:
http://appsso.eurostat.ec.europa.eu/nui/submitViewTableAction.do
2EuropearStabiIityMechanismLendingcapacityAccessiblca\t:
http://www.esm.europa.eu/assistance/FCC/index.htm

36,4billion euro spentfor fighting the youthunemploymentrom 2014-2020(foundat: EuropeanCouncil:Youth
Emplomeniniative.Accessiblat: http://ec.europa.eu/social/main.jsp?catld=1176&langldsen

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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work part time, havelimited and short term contractsand becausehere istoo muchcompetitionin the
labourmarket,the wagesare bound toaraceto the bottom.

CONSEIL DE L'EUROPE

Education and nn-formal education

Theeducationalsystemsn Europearare facingtwo defeats:on the one hand 11%of the 15/24 yearold

are unemployed,not in training and not in studies,on the other hand eventhe graduatedstudentsare

threatened by unemployment.Asthe educationsystemis not directly connectedto the labour market,

there is a big gap between studiesand working life. To earn professionalskills young people have to
experiencea lot of internshipswhichare mostlyunpaidand usedby companiedo replacepaidworkers.
Non-F2NXIf SRdzOlFGA2Yy Fff2¢a @2dzy3 LIS2LX S G2 3IShH O2
also encourages them to get involved in society.

Geographical

We seethat youngpeopleand youngfarmerslivingin rural areasare goingto the citiesbecausehere is
a lack of perspectivesand jobs in the rural areas.We, as MIJARCEurope, see that farmers all over
Europesuffer from the globalizationof the market. It makesit for farmers,and especiallyfor the rural
youthverydifficult whenit comesto findingajob.

Discrimination

We as MIJARCEurope, want to stress the fact that nowadaysthe youngstersare discriminated,
concerningthe accesgo work (e.g.genderequality, age, migration, nationality, religion, sexualityetc.).
Without anyexperiencait is nearlyimpossibleto getajob andthe resultisthe social exclusion.

Church

We see that the Church is sometimes too far from reality and indasie connection with society. In an
AYUOSNIDASG Lldzof AAaKSR Ay LiOFfe&Qa F 2013wSpelfrancidsaiddl > | R

G¢KS Y2ald aSNR2dza 2F (GKS S@gAata GKFG IXFtRet A OG G F
yourg need work and hope but have neither one nor the other, and the problem is they don't
even look for them anymore. (...) This, to me, is the most urgent problem that the Church is
Tl OayAodé
Judge

Economic
The policies against unemploymentareonlyshoS NY | yA6SNAR ' yR R2y Qi az2ft @S
too much to the interests of the market and the companies, most of the time influenced heavily by

awSLJzo o0 f AOIFY t 2LISQa O20208N&ctessibleat: g AGK {OFf FIENR 6nmdwm
http://www.repubblica.it/cultura/2013/10/01/news/pope s conversation with scalfari engirnc43118/

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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economiclobbyistsduring their creation. Another problem, related the capitalisticfunctioning of the
labourmarketis workforcesare competing agaist eachother.

CONSEIL DE L'EUROPE

Education

Companiesnisuseregularlyinterns who searchfor experience asa replacementfor paid employeesto
decreasetheir costs. Missing guidelines for quality internships create uncertainty and a lack of
transparencyfor young peopleat the beginningof their working life.

If the connection betweertheoretical educatiorand practicalwork would be strongerthe integration of
youthinto job would be more fluent.

Nonformal educationis not appreciatedasenoughasit should be.
Geogragical

We think that there is a need to step back and take a look at the labour market system, if it is
sustainable. At this moment there is only being looked at the economical profit without long term plan.

For farmers in Europe the system is already startingtd dola S® |, 2dzi K 2y GKS O2dzy i N
want to go to the city, stays and helps at home without having the chances they deserve.

Discrimination

Thepolitical and economicsystemcausesprejudicesabout youth so they are shownasa socialproblem
and consideredas a number and not as an individual. Also, the stakeholdersor the employersaskfor
experiencefrom the beginningand if the youth doesn't have it, they are pushed away. It causes
frustrationsandbadlivingconditionsfor youngsters.

Church

We as a Europeanyouth movementare sure that youth unemploymentaffects your selfesteem,also
involvingfinancialand socialconsequencesandit is up to the societyto solvethis issue.Togetherwith
the church we canchangethe societyand practiceour beliefand valuedike Jesudaught us. Asstatedin
the quote of PopeFrancisve need togivethe youth a proper future to look forward to.

Act
Economic

Therefore,we demandto the political stakeholdergo introduce longterm measuregyoingfurther than

one political mandate and a more ambitious Europeanpolicy on youth unemployment.More money
needsto be investedin youth. We also see a need for a common framework on fighting youth

unemployment.Politics should focus more on bringingin valuesand socialaspectsto the discussion,
because individualsatter. Economyshouldrespecthumanbeingsandnot only servethe economy.

Education

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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We demand the European Member states to implement the Europeancommon framework on
internships and transparency.lt should not be allowed to replace full-time jobs by unpaid interns.
Furthermore there hasto be createda strongerconnection betweertheoreticaland practicaleducation
to decreasehe gap leavingchooland fndingemployment.

CONSEIL DE L'EUROPE

Concerningnon formal education, society and economy should get aware that it is giving additional
abilitiesto thosewho arejoining them.

Geographical

We needto work togetherasa societyto find sustainablevaysfor improvingthe current situation. We
need to find waysto strengthenthe local marketsand local economyand short circuits especiallyin
agriculturalproduction. We demanda changein policieson Europeanlevel. In Europethe dangerthat
rural areasare set backand beingdiscriminatedfrom the more urbanizedandindustrializedparts of the
country is very evident. Followingthis way, we can give a future and a perspectivefor rural youth
findingwork nextto their homes.

Discrimination

We demandequality and global polices concerningthe accessto work which does not focus only on
experiencedyouth. Theissueis to provide youngpeoplethe meansto understandbetter the structure
of society and the labour market. We demandto support the projects led by young people around
reflectionon life careerplans whichallowthem to find their role in societyandto feel part of it.

Church

We demandthat youth, societyand the Churchtry to find eachother again.Goingthis way we canfind
backthe balancebetweeneconomicalprofit, inner peaceand socialvaluesand we canform a coalition
to restrict the influence of economyon decisionsconcerningour lives. We as MIJARCEurope are
reachingout our handto the Churchto collaborateand findsolutionstogether.

LETUSIN TOOLSANDIDEAS
kel SE\INARO15- Letusin - Keepingthe faith in you(th)
.' . l Title of thetool: TheYouthUnemploymentGAME!

Developeddy the participantsto the International Seminarandinspired by the

lawn game"KUBB"

Objectivesof thegame

Theobjectiveof this gameisto raisethe awarenes®f the peopleregarding the youth unemployment
situationin different countries.

Description ofthe game

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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down one d& 5 wooden blocks. You have 3 attempts.

.dzih AGQa KENR F2N) 82dzy3 LIS2LX S Ay 9dzNRBLIS G2 23S
first Pick a country and thehTRY TO GET A JOB!!!!

Howto play?

First,in a field of around 10 metersyou haveto put the blocksin a line and set up the flagsof the
European countries. Thime to throw form for eachcountry is defined by the youth unemployment
rate. Thenthe countrieswith the lowestrate is set closedto the blocks,andthe other further regarding
their rates(seephoto).

1- Pickapaperto defineyourcountry

2- Findyourspoton the field

3- Threwthe stickto hit one of the blocks
E If youstrikeoneyougetajob.
E Tryto find ajob in anothercountry!

Materials

- 5woodblocksé 2 NJ OF y a3z digeli),iahd% &tigk ta ttBewO NB |
- Flag=of the countrieswith the youth unemploymentate in the country

- Sticks tgput the flags

- Smadl pieceof paperwith the nameof the countriesanda smalboxto pick it.

- And play"!!
Youthunemploymentates
Macedonia 52,2
Greece 49,7
Spain 49,3
Croatia 43,6
Italy 41,5
Cyprus 34,4
Portugal 33,3
Slovakia 25,9
France 23,7

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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Romania 23,3
Finland 22,8
EuroArea 22,1
Poland 21,1
Sweden 21

EUaverage 20,6
Ireland 20,2
Belgium 19,9
Bulgaria 19,7
Luxembourg 19,5
Hungary 18,7
Slovenia 17

Lituania 16

United Kingdom 15,7
Latvia 15,7
Czech Republic 14,8
Estonia 11,3
Netherland 11,1
Malta 10,8
Austria 10,1
Danemark 10

Germany 7,1

Togofurther in the topic there are some otherpossibilities with thisgame:

Moving the blocksto showthat some typesof jobs are easierto find:

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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To explain thaifferent typesof contracts,you canmovethe blocksand putthem in different positions.
Theclosestone will be the easiesto get. Example:

- Someblocksfurther for longterm contracts
- Somecloserfor shortterm contracts
- Someevencloserfor internship contracts

Make stepsonceyou arein the country regarding/our situation
Discriminations

To show the discriminationyou can add some morecriteria to be pickedup at the beginningof the
game. Regarding yourational situation theywill help you, or makeit harder for you to get a job by
getting you closer/furtheto the blocks. Yowanwrite the givensituationwritten in the exampleselow
on small piece®f papersand makethe players picloneor 2.

Example

- You are part of a minority (ex Ron¥< 1stepback
- YouhavedisabilitiesC 1 step back

- YouareamanC 1 step ahead

- YouareawomanC onestep back

- Etc.

Education level:

Asfor discriminations/ou canmakesomestepsaheador backward regarding given situahson the
education levelsExamples:

- Youquit schoolbefore15C 2 stepsback

- Youhaveadiplomafrom highschoollevelC 1step back
- YouhaveabachelordegreeC 1 stepahead

- YouhaveamasterdegreeC 2 steps ahead

- Etc.

Practicalexperience

Asfor discriminationsyou canmakesomestepsaheador backward regardinthe practicalexperience.
Examples:

- Youhaveaoneyear experienc€ 1 stepahead

- Youhavemorethan 5 yearsof experience€ 2 stepsahead

- Youhaveno experienceC 1 stepback

- Youhavebeenunemployedfor morethanayearC 2 stepsback
- Etc.

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation



COUNCIL OF EUROPE

@

Socialbackground:

CONSEIL DE L'EUROPE

Asfor discriminations/ou canmakesomestepsaheador backward regarding given socituations.
Examples:

- Youarecomingfrom arural areaC 1 stepback

- Youare comingfrom acity centerC 1 stepahead
- Youarethe childof adoctorC 1 stepahead

- Youareachildof aworkerC 1 stepback

- Etc.

TOOLSANDIDEAS
SEMINARO15- Letusin - Keepingthe faith in you(th)
Title of thetool: FORUMTHEATRE"Geta job...ifyou can”

Devebpedby the participantsto the InternationalSeminar

SETUP

Theparticipantspreparethe sceneandinvite passershy to watchthe shortplay.
Preparation:

1 oneactorposingasabeggar

9 onepieceof paperonwhich youwrite: UNEMPLOYED

1 oneactorplaying tte role of the aggressor

1 oneactorreplacingthe aggressoand playinghe role of the helper

Invite a personin the streetto watchthe play:
PLAY

The play starts with a young personwho is unemployedbeggingfor money. One person passesy,
doesnot notice thebeggarand stumblesecauseof the few belongingghat he hasnextto him. The
persongetsreally angry,insults the unemployedman/woman and tells him/her that he/she should
find a job, stop beggingand start workingto earn his/her living. The beggar saysthat finding a job is
easiersaid thandone and explainsthat he/she hasbeentrying to get a job for months, but he/she
could notfind anythingand so he/sheis forcedto begin orderto survive.

At this point of the play, another actor clapsand replacesthe aggressorHe/Shereplaysthe scene
but after stumblingupon the beggar,he/sheturns to the beggarto askif he/sheis OK,why he/sheis
beggingandif he/shecouldhelpthe beggarin someway.

Theplaystops.
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FOLLOWUP

CONSEIL DE L'EUROPE

The participantsnext askthe personthey invited to watch the play if they understood what the
situationis aboutandthen continuethe discussiorabout the situationof youth andthe highrates of
youth unemploymentin Europe:

QUESTIONS

What happened?

Whatdo you thinkof this situation?

Howwouldyoureact?

Whatdo you know aboutyouth unemploymentin your country?Iin Europe?
Whatdo you think areghe causedor this situation?

Whatdoyou are theeffects?

Accordingo you,what shouldbe done aboutit?

Whatcanyoung p®ple do to improvethis situation?Who couldhelpthem?

TOOLPDE/H.OPELDURINGTHEINTERNATIONAL TRAININGCOURSHA_ET
MELEADYOUTH)TO SUCCESS"

TOOLSANDIDEAS
TRAININ&EOURSEO15- Letmeleadyou(th) to success

Title of thetool:Jobi Chair1 Discrimination Game
Developedy AvetisyamAstghik FrancoisBaussonjJohannes

Rudingsdorferand Onur Balyurek

Numberof Participants:4 ¢ hardlyalimit
Time:gameabout 10 min (without discussion)
Preperation:Chairs foreveryperson,music

Generaldescrigion:

Thisis a gamerelated to the topic of discriminationin (youth) employment.It wantsto give an impuls
and introduction into the topic. After the game,it is important to start a discussiorabout it and clarify
the questionsand impressionslt isimportant to stressout the effects of youth unemploymentand the
measureshere canbe madeagainstit.

Main objectives:
- Create awareneszboutdiscrimination
- Experimentwith discrimination
- Discussion abotthe topic
- Recognizéhat discriminationis happeningin daily life andso easily

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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Rules:
Aim: Finda seatasfast aspossibleon one of the chairs.

CONSEIL DE L'EUROPE

Diverse parttipants:
1. Chairs standing in a circle with the backs towards each other
2. Music is playing during the time the people are moving in circle around the chairs.
od tS2LXS KIGS G2 61 t1 I NRPdzyR Ay 2yS RANBOI
4.Fror GAYS G2 GAYS GKS O22NRAYIFG2N) 3A@Sa |yz2i
are concerned have to respect/ follow
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possible on one of the chairs
7. One round aftgr another one Qhair is removed, so one participant is not able to sit down and
g2yQli 0SS OKANBRW
8. The last person beirig the game wins the hiring process.
Similarparticipants:

When you have similar participants (backgroundetc.) let them first pick their roles out of a hat or
something lile that. Thenfollow the rulesabove.(youwill find the rolesat the end of the document)

The"discriminationrules" and the "specificrules" canbe combinedhoweveryou want. Youare ableto
connectit more to real lives with figures etc. or you create it to be funnier through "discrimination
rules"like shoesize hair etc.

Discrimindion

rules: studies - Language - Har
- Gender - Height - Country -  Race/
- Skincolour - Glasses - Migration ethnicity/
- Religion - Disabled background nationality
- Age - Money/ - Cityg - Shoesize
- Weight Wealth Countryside
- Gradeof
Specificrules:
Feelfree to addmore.
- Onestep further - Walking eyeslosed - Jumping
awayfrom the chair - Turning around while - Movingbodyforward
- Going backward going and backward
- Jumpingon onefoot - Touch theground

Followingquestions/ discussion:
(Questions arsuggestionsBaseyour statementson specificexamplesAlways tryto seealsothe others
point of view)

- Howdid youfeel duringthe game? - Whatdoyou think wereyour advantage®r
- Whatwhereyourthoughts(especiallyabout disadvantage# the game?
the others)andfeelings towards them? - Whydoyou think thereis discrimination?
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Winner: Areyou proudVhydo you think
youwon?

First2-3 losers:Whatdo youfeel?Why do
youthink you lost?

Isthere a differencebetweendailyand

Roles:
The following are some suggestiondor possiblecharacteristicsYou can combinethem as you want.
Feelfree to addmore.

Characteristics:

Beinganimmigrantfrom Mali without
anyID

Presidentof the youth sectionof a
political party

Daughterof abank manager
Astudent studying politicacience
Vely activepracticingMuslim

Avyoung persorstill living athomewith
his parents

Soldier finishing higher military service
Roma aboutl7 yearsold
Neverfinished primaryschool
Youngmanlivingin adisadvantaged
neighborhood

Prostitutetested HIV positie in middle
age

Ownerof abig company

Teacheiin aforeigncountrywithout any
native languageknowledge
Daughter/sonof a chineseimmigrant
Model comingfrom Africa

TOOLANDIDEAS
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professionalife?

Didyou experiencaliscriminationtowards
you?

Whatisthe maindiscrimination aroungou?

Isthere a possibilityto do something about
it?

- Daughter/Sonof anUSambassador

- Afghanrefugeeabout24yearsold

- Young disabled psonin awheelchair
- Formerworkerin ashoecompany

- Lesbian abou?1yearsold

- Sonof afarmerin asmallvillage

- About27yearsold anddrugaddict

- Wearing glasses

- Being blind

- Journalisfiired for creatinga scandal
- Blonde

- Farmemwithout land

- APHDgradwate

- Artist/ musician

- Actor

- Deaf

- Injured professionadlthlete

- Professionahthlete after his/ her career
- Singlemotherwith two children

- Qversizedr skinnyperson

TRAININ&OURSEO15- Letmeleadyou(th) to success
Title of thetool: RATATOOL

Developedy TasikjAleksandraGaillard Céline Ordowski

Danielaand CesbronThomas

Aim: Totalk about the importanceof non formal educationand the skills/ knowledge/soft skillsgained
throughit.
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Target:Groupsof youngpeople (5-30ppl)

Description: Put different pictures on the floor (you should have more pictures than the number of
participants).Askthe participantsto choosethe picture that answersone of those questions.Youcan
find a setof picturesin Annex2.

U Choosepicturethat isrepresentingyour skills?
U Whereareyourskillscomingfrom ?
U Choosene picture whichis representingnonformal education for you?

Givethem 5 minutesto chooseand think abouthat.

Then,askthem to explaintheir choiceone by one, and after that start a discussiorabout non formal
education.

Discussion:

Howdo youfeel about thispieceof work ? What did youlike aboutit ? Dislike2Why?
Whatwouldyou changef you hadto chooseanotherpicture ?

Whataboutknowledge? Wouldyou choosethe sane picture ?

Whatarethe connectionbetween non formakducationandformal ? Can you explaif
Doyoufeel more confidentdevelopingyour skillsandall the thingsyou havegainedtrough non
formal education? Doyouthink you canusethemin your CV?

[ e e B e B

This are ideasand examplesof reflection but you canselectonly few of them to adopt this activity to
yourtarget population.

Material needed: Variouspictures

Options! &S 202S0G4ax 2N ljd20Sa AyadSIR 2F LAOGAINBa® 5
can use this tool to talk about different topics .

TOOLSANDIDEAS
TRAININGEOURSEO15- Letme leadyou(th) to success

Title of thetool: FINDYOUROWN PLACE
Developedy Allram Daniela,Mirea Georgian Mkhitaryan

AtomandDodevYonko

Preparation/ Materials:
- Atleastl room ( or more dependingon the numberof players)with chairsin it ( not morethan
half of the players)

A project co-financedby the Councilof Europethrough the EuropearYouth Foundation
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- liB2| Athere are other furniture in the room or additionalthings wherepeoplecan siton -> but
not necessary
- 1clock/ watch/ mobilephonewith chronometer

CONSEIL DE L'EUROPE

Task:

Everyone has to find a place to sit! (in a certain time3@&econds, depends on the number of players in

GKS NR2YOD® LGQa y20 Ffft26SR G2 &KL MBovechaids.| OS & Ak
*(players are allowed to go outside the room and sit there, or on the floor). If someone is still standing
FFGSNI GAYS NHzya 2dzi Ad0Qa 21 G229

Debrief:
- Howdoyoufeel?
- Whatwas youffirst thought?
- Whydidyou choose thislaceto sit?
- Why could/couldn't you find a plade sit?
- Didyou thinkof other opportunitiesto sit?
- Doyou feeltreated unfair?

- Thechairsare standingfor existingjobs. The playersare unemployedpersonswho haveto find
their job (chair). Obvioudy there are not enoughjobs for everyone,so the playershaveto be
creative. Theplayerswho left the room went abroadfor working. The playerswho are standing
up are still unemployed.The playerswho are sitting on the chairsare employed. The players
who are sitting somewhere elshavecreated theirown jobs->entrepreneurship.
- The point of the game is to encourage the creativity to getajotilzA f R @ 2dzNJ 26y 220 @
to make best out of the situation (lack of jobs).
- It couldbe usedat the beginningof the training course.

1 If wantedthe rulescanbewritten on aflipchart at the beginningof the game
1 Noquestions allowed from thelayers
1 * notto betold to the players

TOOLSANDIDEAS

TRAININGEOURSEO15- Letmeleadyou(th) to success
Title of thetool: CHANGINGPERSPECTIVETH YOU(TH)
DevelopedyKdglmeierTanja,TataruAndreeaCharakchieva

ZaharievaMariyana
OBJECTIVES

9 Fadlitating the contactbetweenemployerg(10-15) and 30-40 youngsters
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1 Raisingqawarenes®f 30-40 peoplefrom 14-30 about variousopportunitiesto be involvedin the
locallabourmarket

1 Creatingan informal environmentfor young people and employersto get to know eachother
and find futurecolleagues

1 Matching togethetthe passionof 30-40 youngsterswith the workingreality

CONSEIL DE L'EUROPE

PARTICIPANTS

1 30-40young peopldrom youthmovement(s)

1 10-15employers

1 1officialrepresentative(e.g.nationalemploymentagency)

1 upto5representativef trade unionsandother NGOgelatedto employment
DURATION

1 mainevent:1day
9 if invitation fora participantof anemployer: 2nd day

ORGANIZER

9 localyouth movement
1 supportby officialagenciesif possible

PREPARATIOREFOREHEEVINT

1 bookingof avenue,suitablefor afair

o around 60personswith 10-20tablesfor the world café

o around 60personswith 20tablesand40 chairs forthe speed dating

restaurantor spaceableto be arranged forcatering:spacefor a dinnerwith 60 persons

9 invitationsfor the employersandthe representatives

0 agendaisincluded withall the information theyneed

o callfor bringing theimaterialsto presenttheir companyon the fair

o deadlinel weekbeforethe event startso fix the guestlist
1 promotionfor the eventamongyoung people:

0 usingsocialnetworks

o flyers

A registration deadlin®ne week beforethe eventto havealist of participants

A eachparticipantshouldhandin a profile (similarto a CV)to the responsible(bestway:
onlinedocument)

1 preparirg namesignsfor everybody
1 evaluation formfor afterwards(handingit out to employersand participants
1 proposalfor anagenda:

o 1lpm entrance registration,welcoming

0 2pm world café
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0 4pm test of interest

o 5pm speeddating

0 7pm break

0 8pm dinner
WELCOMING

9 shortspeechof the responsibleexplaining theagendaandthe methods
1 givingnamesigns to everybody

WORLLICAFE

1 method:simple,flexibleandsuitablefor hostinglarge group dialoguesiesignedasfollowing:
0 setting: creating the environment: modelled like a café: e.g. round tables with four
chairsat eachone.
0 Welcomeandintroduction: havingan introduction to the world café processand setting
the context
o Smallgroup rounds “: The processbeginswith the first round of conversationin the
smallgroups,seatedaroundthe tables.At the end of the first round, eachmemberof a
groupmovesto a different and newtable. Therewill be discussedhe samequestionsin
eachround. Onepersonsas responsibléor the tableis staying at the samespot.
1 Material needed: tables, prepared with the materials from the employers representing
themselves
Theemployersare stayingat theirtables,the participantsare moving.
Peoplemovearound thetables, discussinip eachround followinggquestionsandissues:
o0 Descriptionof the company
0 Expectationgsowards futureemployees
o0 Possibilitiedor jobs
0 Question time
1 2-3personsarediscussingvith the employersat the sametime.
9 Thetime of oneround shouldbe around10 minutes.

= =

TEST OF INTEREST

1 All participantsshoud take part in a test regardingtheir own intereststo ensureto meet the
employersin the speeddating,that fit to the participants.

ALTERNATI\IKseeAnnex1)
1 Written test with questions

1 Theresponsiblepeopleare arrangingthe participantsaccordirg to their interestsfor the speed
dating. Theparticipantsare not goingto allemployersbut onlyto the "fitting" ones.

ALTERNATINE

1 Invitingaprofessionatareeradvisorfrom a university/nationalemployment agency.
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1 Everyparticipant hasthe possibilityto speakto him for havinga better chanceto meet the
employerwith the job fitting to him/her skils

9 Theprofessionalis doing a selectionof possibleemployersto which the participantis goingto
during thespeeddating

CONSEIL DE L'EUROPE

SPEEDATING

1 Method of speed dating:
o0 Bringing togetheemployersandyoungsterdn pairs
0 After acertaintime the partnersarechanging
1 Timewhichshouldbe spentwith eachemployer:
o Taskof the responsible
0 Matchingthe numberof participantstogetherwith the numberof employersthey want
to goto andthe time frame
1 If aemployeris getting interestedn one of the participants,he shouldapproach theresponsible
of the event:they handout the profile, the participanthandedin beforethe event
1 Apossibleinvitation to acompanyfor orientation shouldbe givenduring thedinner

DINNER

T /t20KSa akK2dZ R 06S OlFadzZadf FyR GKSNBQat y2 &aidNRO
important

i Big tables with B employers at each, sitting together with youngsters interested in their
companies (a good mix is important!)

1 Informal communication during the dinner with an open end (no time frame)

INVITATIONO ACOMPANY

 Employersarehel® Ay @AGS &2dzy3a0SNE Ay 6KAOK (GKSe& I NB
possibility to get an insight in a possible future working environment.

EVALUATION

1 Written form, so that employersand youngsterscan expressfreely their thoughts without
fearingto be disrespectfubnd leavinga badimpression.

TOOLSANDIDEAS
TRAINING@EOURSEO15- Letmeleadyou(th) to success

Title of thetool: CATCHAN INTERNSHIRZETA JOB!
Developedy VermeullenDavid,AdamovaPersensk&velin,

TschuschniggChristineTheresaand TasikjEmilija

Theaim of the game:
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Tomakea connectionbetweeneducation,internshipsand getting a job. In the gameyou canget points
that showsthe levelof internshipand education. Themore pointsyou get, the more chanceyou haveto
get the job. We want to showthat sometimesyou haveto be lucky but you haveto do it at your own
too. Inthe reallife peoplewith experiencejnternships havenore chancego getthe job!

CONSEIL DE L'EUROPE

Gameseducation:

Countrygame:

To thinkfor a country andgivethe first letter and also sayfor examplethe third letter is the 12th letter
in the alphabet Forexample:Malta =M andthe 4th letter "T" isthe 20th letterin the alphabet Youcan
do thiswith 5 countriesor lessor more. Thepersonthat findsthe countrygets1 point.

Mathematicalgame:

Toshowsmallmathematicalquestionsfor only a shorttime on asheet.(for 1 secondor if it islogerfor 2
seconds)Forexample5 +5 =10 (1sec).Youcando this lessor moretimes. Eaclansweris 1 point. The
first that answers correctlgetsl point.

Gamesnternship:

Logicabames:

Youcanfind different logicabamesthat peoplecananswerfast.

Forexample:

How many rectanglesdo you see?Here the answeris 9.
This takesmore time so you can give more points for the
personthat answersthe fast and correct. Foexample2
points.

Lucky game:
To makesome stripes and giveahem different colours. The

participantshaveto take eachone stripe. They donot know
where the colour standsfor. One colour meanspoint(s). Saa
coupleof playerswill be luckyandhavemore points.

Finalpart:

Kubb game:
Theplayershaveto standon theline that hasthe samenumberof the pointsthey struggle togethein

the previousgames. Sohow more pointsyou havehow morechancethey haveto hit the block. People
with alot of pointsare standing closeto the block. Thepersonthat hits the blockgetsthe job.

Conclusion:
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This games anintroduction thatshowshow thiswayto get ajob works. After the gameyou candiscus
aboutthe connection betweerthe gameand reallife. Forexample:Thefeeling thatsomeone hasvhen

he do not getthe job.

ANNEX1L

CAREERESTFORCHANGINGPERSPECTMETH YOU(TH)JOBFAIR

1.Ratethe skill leveffor the followingattributes

Low

Below
average

Average

Above
average

High

Logicireasoningandproblemsolving

Managementplanning,proper useof time and
resources

Peopleinteractionwith others,ability to train and
counsel

Mechanicalworkingwith toolsandequipment

Communicationtistening,speakingandworkingwith
others

Judgnent: making clear, decisivdecisions

Attention: focuson the problemat hand

Thinkingworkingwith newideasand creative
thinking

Physicalstrength, agilityand dexterity

Senses: eyesighhdhearing

2. Rateyour interest levelin the following subjects
and activities

None

Low

Medium

High

Veryhigh

Art: painting,drawingandsculpture

Businesseconomis, financeand marketing

Law:legalandcriminaljustice

Computersprogrammingand information
technology

Sciencemath, physicandtechnology

Medical:Biologyand healthcare

Culinaryfood anddrinks
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Constructionworkingwith your hands

Office:workingin an office environment

Outdors:workingoutsideof an office

3.Ratehow closelyeachstyle of work matchesyour
own personality

None

Low

Medium

High

Veryhigh

Attention to details:carefulabout details and through
in completingwork tasks

Integrity: being honestandethical

Initiative: takingon responsibilitiesand challenges

Dependabilityreliable, responsiblanddependable

Persistencenot giving p in the faceof obstacles

Cooperationbeing pleasantith othersand
displayinga good-naturedcooperativeattitude

Achievementmaintainingpersonallychallenging
goalsand exertingeffort towards achievementhem

Adaptability:opento change(positiveor negative)
andto considerablevarietyin the workplace

Leadershipwilling tolead,take chargeandoffer
optionsanddirection

Analyticalthinking:analyzingnformationandusing
logic toaddress issueandproblems

Independencecompletingtaskswith little or no
supervision

Stresdolerance:acceptingeriticismanddealing
calmlyandeffectivelywith high stressituations

Innovation:usingcreativityandalternativethinking
to developnewideas

<If control: keeping emotionsn check controlling
angerand avoiding aggressiehavior

Concerrof others: beingsensitiveto others' needs
and feelings

Sociabilitypreferring towork with othersratherthan
alone
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4. Ratehow important eachof this valuesareto you
inyourideal career

Not Notvery | Somewhat | Important Very
atall important

Support:managementhat standsbehindemployees

Workingconditions:job securityand goodworking
conditions

Achievementresultsoriented and allowsemployees
to usethe strongest abilities giving therafeeling of
accomplishment

Independenceemployeesllowed towork on their
own andmakedecisions

Recognitionpotential foradvancemenandarolein
leadership

Relationshipsemployees providserviceto othersat
work with co-workersin afriendly non-competitive
environment

ANNEX2

SETOFPICTURESBORRATATOOL
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